Statement of the Complainant’s Rights – Title IX
The University will notify complainants alleging sexual violence, sexual harassment, gender-based harassment,
domestic violence, dating violence, stalking and/or retaliation in writing that they have the following rights:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

to an explanation of the options available;
to referrals to confidential assistance and support services from both on- and off-campus resources,
including 24-hour services;
to a change in on-campus residence and/or an adjustment to their academic schedule if such changes are
reasonably available;
to request that the University impose no contact/communication orders or other interim measures;
to make a complaint that starts the University’s investigation and resolution processes;
to a prompt, thorough and equitable investigation and resolution of a complaint;
to choose whether or not to initiate a formal investigation of the complaint, unless the University deems it
necessary to investigate to protect the safety of the community or in compliance with applicable law;
to the confidentiality of the investigation process to the extent possible (see Privacy and Confidentiality at
Section G);
to an advisor of one’s choice who will assist and be present at any time during the investigation
proceedings, but who may not participate in or otherwise provide representation in any way throughout the
process;
to reasonable accommodations for a documented disability during the process;
to know, in advance, the names of all persons known to be involved;
not to have irrelevant sexual history discussed;
to be present at meetings and review documents;
to speak and present information on one’s own behalf;
to submit questions for the Administrative Investigator to ask witnesses;
to know the status of the case at any point during the process;
to be informed of the outcome of the process in a timely manner;
to an appeal from the outcome of the process;
to file no complaint with the University, but receive support services from the University;
to file a police report and/or take legal action separate from and/or in addition to the University discipline
process;
to seek and enforce a no contact, restraining or similar court order;
to be assisted by the University in seeking assistance from or filing a complaint with local law
enforcement;
to not file a complaint or seek assistance from local law enforcement, but receive support services from
the University;
to be free from any behavior that may be construed by the University to be intimidating, harassing or
retaliatory; and
to have the matter handled in accordance with University Policy.
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Statement of the Respondent’s Rights – Title IX
Respondents to claims of sexual violence, sexual harassment, gender-based harassment, domestic violence, dating
violence, stalking and/or retaliation have the following rights:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

to an explanation of the allegations against them;
to referrals to confidential assistance and support services from both on- and off-campus resources,
including 24-hour services;
to receive a copy of the complaint filed against them;
to be presumed not in violation of University policy until a violation is established through the complaint
investigation process;
to the confidentiality of the investigation process to the extent possible (see Privacy and Confidentiality at
Section G);
to an advisor of one’s choice who will assist and be present at any time during the investigation
proceedings, but who may not participate in or otherwise provide representation in any way throughout the
process;
to reasonable accommodations for a documented disability during the process;
to know, in advance, the names of all persons known to be involved;
not to have irrelevant sexual history discussed;
to be present at meetings and review documents;
to speak and present information on one’s own behalf;
to submit questions for the Administrative Investigator to ask witnesses;
to know the status of the case at any point during the investigation and resolution process;
to be informed of the outcome of the process in a timely manner;
to an appeal from the outcome of the process;
to be free from any behavior that may be construed by the University to be intimidating, harassing or
retaliatory; and
to have the matter handled in accordance with University Policy.

Note: In some circumstances, a complaint alleging an act of sexual violence, sexual harassment, gender-based
harassment, domestic violence, dating violence, stalking and retaliation may also allege conduct that may
constitute a potential violation of other University conduct policies. To avoid duplicative efforts, the
University may undertake a joint investigation of the conduct under Complaint Investigation and Resolution
Procedures at Appendix 3 of the EO Plan. Based on the findings of the joint investigation, the respondent may
be subject to disciplinary action for violations of the Sexual Violence Policy and/or the Student Code of
Conduct, as well as other policy violations.

References to sections refer to the Policy which can be find it its entirety at www.worcester.edu/Title-IX.
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